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WITNESSETH this Agreement made by and between the TOWN OF OWEGO, 
County of Tioga and State ofNew York, a municipal corporation having its place of business at 
Route 434, in the Town ofOwego, hereinafter referred to as the TOWN, and the TOWN OF 
OWEGO EMPLOYEES' ASSOCIATION, hereinafter referred to as the ASSOCIATION: 
It is mutually agreed as follows: 
ARTICLE I 
The general purpose of this agreement is to promote orderly, harmonious and 
cooperative relationships between the TOWN and its employees and set forth the terms and 
conditions of employment pursuant to the Public Employees' Fair Employment Act and all 
other applicable provisions oflaw. 
ARTICLE II 
Recoz:nition 
Section 1. The TOWN, pursuant to Article 14 of the Civil Service Law (Public 
Employees' Fair Employment Act) recognizes the ASSOCIAnON as the exclusive employee 
representative organization for the purpose of negotiating the terms and conditions of 
employment of the employees within the Town Employees' Negotiating Unit. 
Section 2. Pursuant to a resolution adopted by the Town Board May 28, 1976 and 
pursuant to a resolution adopted by the Town Board on May 1,2007 withdrawing the Highway 
Department (except clerical staff), the Town Employees' Negotiating Unit of the Town of 
Owego consists of all full time personnel employed in the Utilities, Park, Planning and Zoning 
Departments, and in the offices of the Supervisor, Town Clerk, and Assessor and any clerical 
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staffemployed in the Highway Department. Specifically excluded from the Town Employees' 
Negotiating Unit are all seasonal employees, emergency help, part time employees employed 
for 39 hours per week or less over a 6 month period, and temporary employees. Temporary 
employees are those employees hired to assist a department due to the absence of an employee 
or work load increase that is expected and can be projected in advance. Also excluded are 
exempt employees, elected officers and department heads, as listed on Schedule A, attached 
hereto and made a part hereof. 
Section 3. The TOWN shall deduct from the wages of the employees and remit to the 
ASSOCIATION the required amount of membership dues, for those employees who have 
signed authorizations permitting such payroll deduction on a pay period basis. 
Section 4. The ASSOCIATION, in accordance with the Taylor Law, affirms that it 
does not assert the right to engage in, cause, instigate, encourage or condone a strike, or other 
stoppage ofwork or slowdown against the TOWN, to assist or participate in any strike, or other 
stoppage of work or slowdown, or to impose an obligation upon its members to conduct, or to 
participate in such a strike, or other stoppage or work or slowdown. 
Section 5. The TOWN recognizes the right of representatives of the ASSOCIATION to 
appear on behalf of the employees to discuss grievances and the administration of the terms and 
conditions of this contract. The ASSOCIATION'S representatives shall have the right to visit 
employees during working hours for a reasonable period of time. This time shall be recorded 
by both the ASSOCIATION and the department head. The ASSOCIATION agrees such visits 
shall not unreasonably interfere with the normal operation of business. 
Section 6. The ASSOCIATION shall have the right to post notices and 
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communications related to the ASSOCIATION'S activities on the bulletin boards maintained at 
the various town offices. The representatives of the ASSOCIATION shall have the right to 
visit the town offices for the purposes of adjusting grievances and administering the tenns and 
conditions of this contract in accordance with the other provisions of the Agreement. 
Section 7. The ASSOCIATION president or hislher designee shall be pennitted a 
reasonable amount of time free from hislher regular duties for the purpose of adjusting 
grievances and/or assisting in the administration of this contract. 
Section 8. The TOWN agrees to provide the Town Board Room for use by the 
ASSOCIAnON for meetings so long as such meetings do not interfere with the nonnal 
operations of the Town and are previously scheduled with the Town Clerk. 
Section 9. The TOWN agrees that in the event a position for employment with the 
Town is to be advertised to those employed outside the Town, the Supervisor will provide prior 
notification to the Union president. 
ARTICLE III 
Section 1. A. Commencing January 1, 2008, the following are established as the 
position titles in the Town Employees Negotiating Unit, together with the minimum and 
maximum hourly rate for each position title. The minimum and maximum rates shall remain in 
effect without change until December 31, 2008. 
Position Title Minimum hourly rate Maximum hourly rate 
Clerk Typist $7.15 $16.61 
Assessor's Aid 7.15 17.77 
Assistant Assessor 8.50 16.14 
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Laborer 
Water Plant Operator Trainee 
Sewer Plant Operator Trainee 
Motor Vehicle Equipment Operator I 
Motor Vehicle Equipment Operator II 
Motor Vehicle Equipment Operator III 
Laborer Foreman 
Heavy Equipment Operator I 
Heavy Equipment Operator II 
Heavy Equipment Operator III 
Account Clerk Typist 
Payroll Clerk 
Lab Technician 
Senior Clerk Typist 
Building Inspector III 
Assistant Building Inspector III 
Water Plant Operator 
Assistant Enforcement Officer 
SewerlWater Maintenance Foreman 
Chief Plant Operator 
Sewer Plant Operator I 
Sewer Plant Operator II 
Sewer Plant Operator III 
Chief Water Treatment Operator 
Water and Sewer Systems Operator 
Code Enforcement Officer 
Senior Account Clerk Typist 
Water Maintenance Assistant 
7.15 17.23 
7.15 17.43 
7.15 17.43 
7.35 18.98 
7.85 19.64 
8.35 20.39 
7.81 18.58 
8.35 19.14 
8.85 19.89 
9.35 20.89 
7.15 18.99 
7.15 18.99 
7.50 19.19 
7.15 18.99 
8.85 20.89 
7.15 19.85 
7.58 19.30 
7.22 19.30 
7.81 20.25 
7.92 19.99 
7.85 19.89 
7.58 19.71 
7.33 18.50 
10.00 20.94 
10.00 20.94 
8.00 20.94 
8.00 20.94 
7.15 18.14 
B. Commencing January 1, 2009, the following are established as position titles in the 
Town Employees Negotiating Unit, together with the minimum and maximum hourly rate for 
each position title. The minimum and maximum rates shall remain in effect without change 
until December 31,2009. 
Clerk Typist 
Assessor's Aid 
Assistant Assessor 
Laborer 
Water Plant Operator Trainee 
Sewer Plant Operator Trainee 
$7.15 $17.06 
7.15 18.22 
8.50 16.59 
7.15 18.22 
7.15 17.88 
7.15 17.88 
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Motor Vehicle Equipment Operator I 
Motor Vehicle Equipment Operator II 
Motor Vehicle Equipment Operator III 
Laborer Foreman 
Heavy Equipment Operator I 
Heavy Equipment Operator II 
Heavy Equipment Operator III 
Account Clerk Typist 
Payroll Clerk 
Lab Technician 
Senior Clerk Typist 
Building Inspector III 
Assistant Building Inspector III 
Water Plant Operator 
Assistant Enforcement Officer 
Sewer/Water Maintenance Foreman 
Chief Plant Operator 
Sewer Plant Operator I 
Sewer Plant Operator II 
Sewer Plant Operator III 
Chief Water Treatment Operator 
Water and Sewer Systems Operator 
Code Enforcement Officer 
Senior Account Clerk Typist 
Water Maintenance Assistant 
7.35 19.43 
7.85 20.09 
8.35 20.84 
7.81 19.03 
8.35 19.59 
8.85 20.34 
9.35 21.34 
7.15 19.44 
7.15 19.44 
7.50 19.64 
7.15 19.44 
8.85 21.34 
7.15 20.30 
7.58 19.75 
7.22 19.75 
7.81 20.70 
7.92 20.44 
7.85 20.34 
7.58 20.16 
7.33 18.95 
10.00 21.39 
10.00 21.39 
8.00 21.39 
8.00 21.39 
7.15 18.59 
c. Commencing January 1,2010, the following are established as position titles in the 
Town Employees Negotiating Unit, together with the minimum and maximum hourly rate for 
each position title. The minimum and maximum rates shall remain in effect without change 
until December 31, 2010. 
Clerk Typist 
Assessor's Aid 
Assistant Assessor 
Laborer 
Water Plant Operator Trainee 
Sewer Plant Operator Trainee 
Motor Vehicle Equipment Operator I 
Motor Vehicle Equipment Operator II 
$7.15 $17.51 
7.15 18.67 
8.50 17.04 
7.15 18.67 
7.15 18.33 
7.15 18.33 
7.35 19.88 
7.85 20.54 
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Motor Vehicle Equipment Operator III 
Laborer Foreman 
Heavy Equipment Operator I 
Heavy Equipment Operator II 
Heavy Equipment Operator III 
Account Clerk Typist 
Payroll Clerk 
Lab Technician 
Senior Clerk Typist 
Building Inspector III 
Assistant Building Inspector III 
Water Plant Operator 
Assistant Enforcement Officer 
SewerlWater Maintenance Foreman 
ChiefPlant Operator 
Sewer Plant Operator I 
Sewer Plant Operator II 
Sewer Plant Operator III 
Chief Water Treatment Operator 
Water and Sewer Systems Operator 
Code Enforcement Officer 
Senior Account Clerk Typist 
Water Maintenance Assistant 
8.35 21.29 
7.81 19.48 
8.35 20.04 
8.85 20.79 
9.35 21.79 
7.15 19.89 
7.15 19.89 
7.50 20.09 
7.15 19.89 
8.85 21.79 
7.15 20.75 
7.58 20.20 
7.22 20.20 
7.81 21.15 
7.92 20.89 
7.85 20.79 
7.58 20.61 
7.33 19.40 
10.00 21.84 
10.00 21.84 
8.00 21.84 
8.00 21.84 
7.15 19.04 
D. If any employee's hourly rate for January 1,2008, January 1,2009, or January 1, 
2010 exceeds the maximum hourly rate as established, said employee will, notwithstanding the 
maximum rate, be entitled to the full raise set forth in Sections 2 and 3 herein for 2008, 2009, 
and 2010. 
Section 2. Merit Bonus. 
A. Merit bonus shall be defined as a one time payment in an amount ranging from a 
minimum of $200.00 to a maximum of $1000.00 by the TOWN to an employee, who, in the 
opinion of the TOWN has demonstrated outstanding job performance. Under no circumstances 
shall an employee receive more than one merit bonus during the term of this agreement. 
B. A department head may make a recommendation to the department's Standing 
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Committee that they consider an employee for a merit bonus and shall provide the Standing 
Committee with written information as to the employee's job performance, attendance, and 
reason the employee is thought to be outstanding and any other written information as the 
Standing Committee may request. 
C. Within 45 days of receipt of the department head's recommendation, the Standing 
Committee shall either deny the merit bonus or shall recommend to the Town Board that an 
employee be granted a merit bonus, either in the amount originally requested or a modified 
amount. 
D. A merit bonus after recommendation from the Standing Committee shall be at the 
discretion of the Town Board. The ASSOCIATION shall raise no question concerning any 
aspect of the merit bonus. 
E. Any new employee hired during the term of this agreement shall not be eligible for a 
merit bonus for the first six months of his employment. 
F. Any merit bonus of more than $100.00 shall be paid over consecutive pay periods in 
amounts of not more than $100.00 per pay period, provided, however, that any merit bonus 
shall be paid in its entirety during the term of this contract. 
G. Any employee who receives a merit bonus during the term of this agreement shall 
not be entitled to a merit raise. 
Section 3. Merit Raise. 
A. Merit raise shall be defined as a one-time raise in an amount ranging from a 
minimum of$0.25 per hour to a maximum of$0.60 per hour by the TOWN to an employee, 
who, in the opinion of the TOWN has demonstrated a sustained, outstanding job performance. 
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B. A department head may make a recommendation to the department's Standing 
Committee that they consider an employee for a merit raise. The recommendation shall be in 
writing and shall provide the Standing Committee with written infonnation as to the employee's 
job perfonnance, attendance, reason the employee is thought to have perfonned in a sustained, 
outstanding manner, and any other written infonnation the Standing Committee may request. 
In addition, the department head shall state in writing why the employee should be granted a 
merit raise instead of a merit bonus. 
C. Within 45 days of receipt of the department head's recommendation, the Standing 
Committee shall either deny the merit raise, or shall recommend to the Town Board that an 
employee be granted a merit raise, either in the amount originally requested or a modified 
amount. 
D. A merit raise, after a recommendation from the Standing Committee, shall be at the 
discretion of the Town Board. The ASSOCIATION shall raise no question concerning any 
aspect of a merit raise. 
E. Any new employee hired during the tenn of this agreement shall not be eligible for a 
merit raise for the first 12 months of his employment. 
F. Any employee who receives a merit raise during the tenn of this agreement shall not 
be entitled to a merit bonus. 
Section 4. Compensatory Time. 
An employee will have the option of receiving "compensatory time" in lieu of paid 
overtime. An employee must declare during the pay period earned whether or not he/she will 
accumulate compensatory time or be paid overtime. When an employee chooses to receive 
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compensatory time, the employee will be credited with the equivalent of one and one-half hours 
for all authorized time worked over forty hours in a given work week. An employee may 
accumulate up to forty hours compensatory time credits. In the event an employee accrues 
more than 40 compensatory time credits, the employee must either use the excess compensatory 
leave credits within the pay period in which it is earned or the next pay period, or take paid 
overtime. An employee must use all compensatory leave credits by December 1 of the year in 
which they are earned or receive cash payment at the end of the calendar year at the employee's 
then current rate of pay. Any compensatory time must be approved in advance by the 
employee's department head so as not to interfere with normal operations of the employee's 
department. 
Section 5. PromotionslLicensingiCertification 
A. Any employee promoted to a higher job classification shall be placed in the higher 
job classification at a rate ofpay at least equal to hislher current hourly rate ofpay plus an 
increase of at least twenty cents ($0.20) per hour; provided, however, in no event shall the 
increase exceed the maximum hourly rate of the higher job classification. 
B. Any employee who completes a certification or obtains a license related to hislher 
job position, may be recommended by hislher department head for a raise up to $1.50 per hour. 
The recommendation must be in writing to the department's Standing Committee. The 
Standing Committee shall either deny the raise, or shall recommend to the Town Board that it 
be granted. The Town Board in its discretion, may grant or deny the request. 
Section 6. Salary Increases and Starting Salary 
A. Commencing January 1, 2008 through December 31, 2008 each employee in the 
9 
Town Employees Negotiating Unit shall receive a wage increase of forty-five cents ($0.45) per 
hour over hislher 2007 base wage or a wage increase of3% (three percent) ofhislher 2007 base 
wage, whichever is greater. 
B. Commencing January 1, 2009 through December 31, 2009 each employee in the 
Town Employees Negotiating Unit shall receive a wage increase of forty-five cents ($0.45) per 
hour over hislher 2008 base wage or a wage increase of3% (three percent) ofhislher 2008 base 
wage, whichever is greater. 
C. Commencing January 1,2010 through December 31, 2010 each employee in the 
Town Employees Negotiating Unit shall receive a wage increase of forty-five cents ($0.45) per 
hour over hislher 2009 base wage or a wage increase of3% (three percent) ofhislher 2009 base 
wage, whichever is greater. 
D. The starting wage for all new members of the Town Employees' Negotiating Unit 
shall be in accordance with the schedule set forth in Section 1above. 
ARTICLE IV 
Section 1. Each member of the Town Employees Negotiation Unit shall be entitled 
to an annual vacation in accordance with hislher time of service as follows: 
After Completion of: Vacation Leave: 
1 year of continuous service 10 days 
5 years of continuous service 15 days 
13 years of continuous service 20 days 
20 years of continuous service 21 days 
21 years of continuous service 22 days 
22 years ofcontinuous service 23 days 
23 years of continuous service 24 days 
24 years of continuous service 
and each year thereafter 25 days 
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An employee may take vacation leave only after it has been credited. The employee 
will be credited on the employee's first anniversary date and on each subsequent January 1 for 
the vacation leave earned in the previous year. Additional vacation leave will be granted on 
the employee's 5, 13,20,21,22,23, and 24 year anniversaries and will be credited on the 
employee's anniversary date. 
In the event any member of the Town Employees' Negotiating Unit has worked for the 
Town on one or more previous occasions and has been currently employed by the Town 
continuously for five years, all previous service shall be used in computing such employee's 
vacation time, but failing to have been currently employed for five years or more, there shall 
be no such bridging ofemployment gaps. 
Section 2. Each member of the Town Employees Negotiating Unit shall have the 
option in any year of taking less time for vacation than he/she is entitled to receive, and he/she 
may carry over such time, not to exceed one (1) week, to the following year. If however, an 
employee is scheduled for vacation in November or December and is called back to work due to 
an emergency, the Town Board may, upon the employee's written request, allow the employee 
to carry over the vacation time that would otherwise be lost. Any vacation shall be subject to 
the approval of the employee's department head at a time not to interfere with the normal 
operations of the employee's department. 
Section 3. When any holiday for which the employees of the Town Employees' 
Negotiating Unit are paid falls on a Saturday, the said holiday will be celebrated on the 
preceding Friday; and if the holiday falls on Sunday, the said holiday will be celebrated on the 
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following Monday. 
Section 4. All members of the Town Employees' Negotiating Unit shall be granted the 
following holidays with pay: 
New Year's Day January 1 
Washington's Birthday Third Monday in February 
Memorial Day Last Monday in May 
Independence Day July 4 
Labor Day First Monday in September 
Columbus Day Second Monday in October 
Election Day First Tuesday in November after first Monday 
Veteran's Day November 11 
Thanksgiving Day Fourth Thursday in November 
Day after Thanksgiving Day Fourth Friday in November 
Christmas December 25 
Section 5. Floating Day Off 
Floating Day Off is defined as a day off with pay to be selected by the employee subject 
to the approval of the employee's department head. All members of the Town Employee's 
Negotiating Unit shall be granted one floating day off per year, except that new employees 
hired between July 1 and December 31 will not be entitled to a floating day off in the calendar 
year of hire. Requests for a floating day off shall be made to the employee's department at least 
one (1) week before the date selected by the employee. The employee's department head may 
approve requests for a floating day off, which approval shall not be unreasonably withheld. Not 
more than one-fourth (1/4) of the employees ofa department shall be granted the same floating 
day off. Requests for a floating day off will be granted on a first come first served basis. The 
floating day off shall not be carried over into the next year. 
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ARTICLE V 
The TOWN shall pay the premium for and provide a guaranteed ordinary death benefit 
for participating members of the Town Employees' Negotiating Unit who have been employed 
by the TOWN prior to April 1, 1974, and were in such employ on March 31, 1974 and who met 
the provisions as set forth in Retirement and Social Security Law Section 60-b. 
ARTICLE VI
 
Section 1. Call Back.
 
A. Call back is defined as the requirement that an employee, not already on Town 
working premises, return to work before or after his normal working hours. 
B. Call back pay is defined as a minimum of up to four (4) hours at one and one-half 
times the employeets base hourly rate. In the event an employee works four or more hours on 
call back, he/she will be paid in accordance with Section 2 below, for the hours actually 
worked. Ifthe employee works less than four hours on call back, he/she will be paid the four 
hour call back pay and not in accordance with Section 2 below. 
C. An employee who has completed his/her normal hours of work and has left Town 
work premises may be required by the Town to return to work and shall receive call back pay as 
set forth in Paragraph "B" above. Under no circumstances shall call back apply when an 
employee is present on Town work premises before or after his/her normal working hours. 
D. When call back does not apply and an employee works more than his/her normal 
working hours, the employee shall be paid in accordance with Section 2 below. 
E. All employees must report and be ready for work within one hour after receiving 
notification of call back. The failure to report and be ready for work within one hour shall 
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render the employee ineligible for call back pay, in which case the employee shall be paid in 
accordance with Section 2 below. 
Section 2. (a) Each member of the Town Employees' Negotiating Unit shall be 
compensated at a rate of two times the employee's base hourly rate of pay in the event such 
employee is called to work on any holiday designated as such under Article IV, Section 4. 
Such pay shall be for a minimum of four (4) hours. If an employee is called to work on January 
1, New Years Day; July 4, Independence Day; November 11, Veterans Day; or December 25, 
Christmas Day, the employee will be paid double time for that day rather than the alternate 
holiday date, under Article IV, Section 4, should said holiday occur on a Saturday or Sunday. 
(b) Each member of the Town Employee's Negotiating Unit who is called to work 
beyond the employees normal work week, for any reason, shall be paid at a rate of 1 Yz times 
the computed base hourly rate of pay. 
Section 3. Employees of the Utilities Department may be required to be "on call" 
during non-working hours. The on call time shall be established by the Utilities Director, but 
shall normally be Friday at 3:30 p.m. until Monday at 7:00 a.m. If Monday is a holiday, then the 
on call time shall end on Tuesday at 7:00 a.m. Any Utility worker placed on-call must carry a 
beeper while on call and must remain within a radius of the Town so he or she can respond to 
any calls within one hour. The on call employee shall be paid $75.00 per weekend for the 
inconvenience of being on call. In addition, if the employee is called out, he or she shall 
receive call out pay. 
Section 4. Each member of the Town Employees' Negotiating Unit shall be entitled to a 
fifteen (15) minute break twice a day during their regular working hours. It is stipulated and 
provided that such breaks shall be taken at 9:00 a.m. in the morning and at 1:30 p.m. in the 
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afternoon, except that department heads in the Town Hall may change the time for the fifteen 
minute breaks. 
Section 5. Each employee of the Town Employees' Negotiating Unit shall be entitled to 
a one-half(Yz) hour break with pay after four (4) hours ofcontinuous work at least two hours of 
which are performed outside of regular working hours. 
Section 6. (a) The regular working hours for members ofthe Sewer and Water 
Department, Parks Department and clerical staff in the Highway Department shall be from 7:00 
a.m. to 11 :30 a.m. and from 12:00 noon to 3:30 p.m., except that the department head may 
change such hours ofwork for one or more individuals to perform certain specified work which 
cannot be reasonably performed during the above stated 
hours. The regular work week shall consist of forty hours scheduled Monday through Friday. 
(b) The regular work week for all others shall consist of 40 hours, scheduled Monday 
through Friday, from 8:00 a.m. to 4:30 p.m. with one-half hour for lunch, except that the 
employee's department head may change such hours ofwork for one or more individuals to 
perform certain specified work which cannot be reasonably performed during the above stated 
hours. 
Section 7. (a) During periods of extraordinary weather conditions or other 
emergencies, the Town Supervisor may direct that employees who perform non-essential 
services may leave work. An employee directed by the Town Supervisor to leave work due to 
such emergency will be paid for the remainder of the employee's normal workday at the 
employee's regular rate of pay and the day will not be charged against the employee's personal 
leave or vacation leave credits. Essential employees who do not leave work shall be paid at a 
rate of 1~ times the computed base hourly rate of pay. 
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(b) In the event extraordinary weather conditions develop before the employee is to 
report to work and an appropriate public announcement has been made to close the roads, non­
essential employees need not report to work. Non-essential employees will be paid for the day 
at the employee's regular rate of pay and the day will not be charged against the employee's 
personal leave or vacation leave credits. Essential employees reporting to work shall be paid at 
a rate of 112 times the computed base hourly rate of pay. 
ARTICLE VII 
Section 1. The TOWN agrees to provide health insurance coverage through the 
Excellus Blue Cross/Blue Shield insurance program until such time that an alternative plan or 
provider is mutually agreed upon by the Town and the Association. The Town agrees to pay 
during 2008 through 2010 the premium for participation in said plan, except that each 
employee shall pay his or her contribution toward the cost of the health insurance plan as 
follows: 
For 2008-2010: (1) For the "70 day" plan, each employee shall pay 10% of the 
annual premium. 
(2) For the "365 day" plan, each employee shall pay an amount equal to 10% of 
the annual premium of the 70 day plan together with the total difference in 
annual premium cost between the 70 day plan and the 365 day plan. An 
employee wishing to opt for the 365 day plan must submit a request in writing to 
the Supervisor's office during the open enrollment period. 
Section 2. The TOWN agrees to provide dental insurance coverage through the 
Guardian Life Insurance Company of America, the Starter Dental Plan, the cost ofwhich is to 
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be paid as follows: 
(a) The Town shall pay 83.3% of the premiwn for the Starter Dental Plan; and 
(b) The participating employee shall pay 16.7% of the premiwn for the Starter Plan 
through payroll deduction. 
(c) This benefit shall be available to all employees who have previously qualified and 
for all new employees who elect to participate and their immediate families. 
Section 3. The Town shall continue to implement the pre-tax premium plan pursuant to 
IRC §125 to permit employees' health and dental insurance premiwn contributions to be 
automatically deducted from their wages before taxes are taken out. It is understood by the 
ASSOCIATION that individual employees must complete an enrollment form to participate in 
the pre-tax plan. 
Section 4. Any increase in the cost of said insurance premiwns after December 31, 
2010 will not automatically be paid for by the Town but shall be an item to be negotiated at the 
conclusion of this Contract. The ASSOCIATION recognizes that wages and health insurance 
will be negotiated as a total package. 
ARTICLE VIII 
Section 1. Each member of the Town Employees' Negotiating Unit shall be granted 
sick leave with pay for one working day for each month such member is employed during the 
term of this agreement, but not to exceed an accwnulation of 225 days. After the third 
consecutive day of illness, the TOWJ'l may require a doctor's certificate in regard to the illness 
for the employee to be charged with sick leave. In the event an employee shall perform his/her 
regular duties for a period of four hours on a day he/she is sick or has some other medically 
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related problem, then, in that event, he/she shall be paid on the basis of one-half day regular pay 
and one-half sick pay; the one-half day sick pay is to be charged to hislher accumulated credit 
of sick leave. Sick leave shall be credited only if the employee notifies hislher department head 
at least one-half ('l2) hour prior to hislher scheduled starting time. Sick leave may be credited 
upon the recommendation of the department head without prior notification where the 
employee was in such a condition he/she was unable to notify hislher department or to have 
another notify hislher department. 
Section 2. Upon retirement, an employee's accumulated unused sick leave shall, ifthe 
employee so elects, be counted as additional service credit subject to the limitations and 
requirements of Section 41-1 of the Retirement and Social Security Law. 
ARTICLE IX 
Section 1. There shall be established a sick leave pool for catastrophic illness or injury 
to permit employees to donate their accumulated sick leave to benefit employees suffering from 
catastrophic illness or injury. 
Section 2. To contribute to the pool, a donor must have at least thirty-one (31) 
accumulated sick days, and must retain at least thirty (30) sick days. A donor may not donate 
more than thirty (30) days per year to the pool. A donor may specify that his/ her donation is 
for a particular recipient only. 
Section 3. To be a recipient from the pool, the recipient: 
a. must have been permanently employed by the Town for at least one year, including 
any probationary period. An employee permanently employed by the Town less than one year 
may receive donated sick days only at the discretion of the Owego Town Board; and 
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b. must have exhausted all of his/her accumulated sick leave, personal time, and 
vacation time; and 
c. must be suffering from a catastrophic illness or injury, and must provide medical 
documentation of his/her condition. 
Section 4. A recipient may not receive more than one hundred thirty (130) donated sick 
days per year, nor more than fifteen (15) donated sick days from any single donor per year. 
Section 5. Donations to the pool are strictly voluntary, and no solicitation ofdonations 
is permitted. 
ARTICLE X 
The Town agrees to provide the additional pension benefits of Section 75-0 and Section 
75-1 ofthe Retirement and Social Security Law effective January 1, 1993. 
ARTICLE XI 
In the event of the death of an employee's immediate family member, any member of 
the Town Employees' Negotiating Unit shall be entitled to take a leave ofabsence without loss 
ofpay or leave credits for up to five scheduled workdays between and including the date of 
death and the day after the burial. For purposes of bereavement leave, "immediate family 
member" will mean the following: 
Spouse, child (including step and foster), parent or legal guardian, spouse's 
parent. 
In the event of the death ofan employee's extended family member, any member of 
the Town Employee's Negotiating Unit shall be entitled to take a leave of absence without loss 
of pay or leave credits for up to three scheduled workdays between and including the date of 
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death and the day after the burial. For purposes of bereavement leave, "extended family 
member" will mean the following: 
Sibling, grandchild, grandparent, step-parent, child's spouse, spouse's 
grandparent. 
An employee may receive an unpaid leave of absence or use vacation leave credits 
and/or personal leave credits to extend bereavement leave due to the death of an immediate or 
extended family member. The request must be submitted in writing to the Department Head. 
The Department Head shall have total discretion in the approval of such additional 
bereavement leave. In the event of the death of an employee's family member (as listed 
below), the employee may take a paid leave of absence for one day from the employee's regular 
scheduled work to attend the funeral. "Family member" will mean the following: 
Parent's sibling, sibling's spouse, sibling's child, spouse's sibling. 
ARTICLE XII 
Section 1. The various department heads shall grant personal leave not to exceed a total 
of twenty-four (24) hours per year, non-cumulative during the term of this agreement, except 
that employees hired between July 1 and December 31 shall be granted personal leave not to 
exceed a total of sixteen (16) hours per year non-cumulative in the calendar year of hire. 
Section 2. In the event an employee has used up all of hislher personal days for that 
year and he/she has one or more days of accumulated sick time to hislher credit, he/she may 
convert one sick day into eight hours and use said time in one-quarter hour increments for 
medical and/or dental purpose. In the event the employee uses up the converted sick day 
provided herein, and he/she has twenty accumulated sick days to hislher credit, then he/she may 
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convert one more ofhis/her sick days into eight hours of personal time and use said time in 
one-quarter hour increments for medical and/or dental purpose. Said time shall not be carried 
over to the following year, but shall be available after the expiration of personal time each year 
during the term of this contract. 
ARTICLE XIII 
Each member of the Town Employees' Unit shall be entitled to receive a tetanus shot 
from the designated Health Officer of the Town ofOwego at such time as to be determined by 
the Health Officer for full protection, or one per year upon request of the employee. Each 
member of the Town Employees' Unit shall be entitled to receive one flu shot per year so long 
as Tioga County provides the flu shot free ofcharge to the Town. 
ARTICLE XIV 
Section 1. Each member of the Parks Department and Sewer and Water Department, 
except clerical, shall be entitled to and shall wear uniforms supplied by the Town. The style 
and color of the uniform shall be the decision of the Department Head and must be of a uniform 
style and color throughout the Department except that all jackets and shirts must have some 
high visibility feature such as day glow color or reflective material. Each shirt, coverall, jacket, 
or coat which is a part of such uniform shall bear the logo "Town of Owego" in a clearly visible 
location on the front. In the event a dispute or problem arises regarding uniform style or color, 
the Town Supervisor shall make the final decision. Uniforms shall be supplied as follows: 
(a) For uniforms, jackets, coveralls, and other work related clothing not to exceed 
$250.00 for the first year of this contract, $180.00 for the second year of this contract, and 
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$250.00 for the third year of this contract. "Other work related clothing" shall exclude 
underwear, lightweight socks, belts, suspenders and other clothing accessories but shall include 
long underwear and socks for extreme cold weather. 
(b) It shall be the responsibility of the employee to care for and maintain said unifonns 
in a clean and presentable appearance and in proper repair. 
(c) All employees of the Parks Department and Sewer and Water Department except 
clerical shall be required to wear said unifonn during all working hours for the TOWN. 
(d) Failure to wear a unifonn or failure to wear a clean and presentable unifonn at the 
start of each day shall result in a written warning from the Department Head. The employee 
shall be entitled to two (2) written warnings during the tenn of this agreement without penalty. 
Upon receipt of the third (3rd) andlor subsequential written warnings, the employee shall be 
suspended on the day he/she receives the warning for the entire day without pay. 
(e) Any new employee who is hired: 
1. during the first nine (9) months of this agreement shall be entitled to the full unifonn 
allotment; 
2. on or after the ninth month and before the expiration of the eighteenth month of this 
contract shall only receive the first year's unifonn allotment during the tenn of this contract; 
and 
3. on or after the eighteenth month of this contract shall be entitled to receive such 
unifonns as his/her Department Head feels is appropriate, but at a minimum shall receive 
unifonns and other related clothing having a cost of $11 0.00. 
Section 2. Each member of the Parks Department and Sewer and Water Departments, 
except clerical, shall be entitled to be reimbursed the full cost of up to three pair of safety 
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footwear up to $225.00 per year, for each year of the contract. To be eligible for 
reimbursement, the safety footwear purchased must meet current ASTM standards. In addition, 
if an employee has purchased safety footwear at the Town's expense, then safety footwear 
must be worn by said employee at all times while working. 
Section 3. A. The Town agrees to provide a clothing allowance for the Code 
Enforcement Officer. He shall be entitled to receive a clothing allowance not to exceed 
$250.00 for his first year of hire. Otherwise and thereafter, the clothing allowance for the code 
enforcement officer will be $125.00 for 2009 and $125.00 for 2010. 
B. The specific requirements of said clothing shall be left to the individual department 
head, except that shirts and jackets shall bear the "Town ofOwego" logo. 
Section 4. The TOWN shall pay the entire cost for repair or replacement ofcorrective 
lenses and frames, excluding examination costs, which are damaged or destroyed during service 
to the Town; providing said costs are not covered by Workers' Compensation. 
ARTICLE XV 
Section 1. Any member of the Town Employees' Negotiating Unit who retires during 
the term of this contract shall be recognized by the Owego Town Board by the adoption ofa 
resolution acknowledging the member's service to and retirement from the Town of Owego. In 
addition, the Town shall erect a plaque in the Owego Town Hall, upon which shall be posted 
the names of retired or deceased Town of Owego employees. It shall be the Association's 
responsibility to establish the criteria for having a retired or deceased employee's name posted 
on the plaque. 
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ARTICLE XVI 
Members of the Town Employees Negotiating Unit shall be reimbursed fifty (50) 
percent of the tuition cost of courses related to hislher job position with the TOWN. The 
Department Head must approve the course prior to registration of an employee for each course 
taken. Payment will be made only upon successful completion of the course with a passing 
grade at which time he/she must still be a member of the Negotiating Unit. No course shall be 
scheduled as to' interfere with the employee's duties with the TOWN. No more than one course 
may be taken at a time. 
ARTICLE XVII 
Reimbursement for CDL 
Members of the Town of Owego Employees' Association with at least five years 
continuous service to the Town and who are required to maintain a commercial driver's license 
(CDL), shall be reimbursed fifty (50) percent of the difference between the cost of a regular 
license and the cost to renew a CDL and specified endorsements. 
ARTICLE XVIII 
A. Purpose. 
It is the desired objective of the parties to encourage the prompt and infonnal 
resolution ofemployee complaints in relation to the provisions of this agreement as they arise, 
and to provide recourse to orderly procedure for the satisfaction of such grievances. 
B. Definitions. 
1. Grievance as used in this agreement is limited to a complaint or request ofany
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employee within the Town Employees' Negotiating Unit as defined in Article II, Section 2 
which involves the interpretation or application of, or compliance with, the provisions of this 
agreement. 
2. "Days" shall mean work days excluding holidays as set forth in the agreement. 
3. "Department Head" shall mean an employee's immediate supervisor including 
Town Clerk, Assessor, Planning and Zoning Administrator, Director of Utilities, Supervisor or 
other department head and excluding working foremen and intermediate supervisors. 
c. Grievance Procedure.
 
Level 1- Information Meeting.
 
A. grievance will first be discussed with the aggrieved person's Department 
Head, with the objective of resolving the matter informally, at which time the aggrieved person 
may: 
1. Discuss the grievance personally, or 
2. Request the Union representative to accompany him/her or 
3. Request the Union representative to act in hislher behalf. 
Failure to present a grievance within five days after the occurrence of the claimed 
grievable event or of the aggrieved person's first knowledge of that event shall result in a waiver 
of all rights involved. Ten days after the presentation of the grievance to the Department Head, 
the Department Head shall make a decision and communicate the decision and reasons therefor 
in writing to the employee presenting the grievance, to the Union, and to the Town Supervisor. 
Level 2 - Town Supervisor's Review. 
If the aggrieved employee is not satisfied with the decision arrived at under 
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Levell, he/she may within five days file with the Town Supervisor an appeal in writing on 
forms supplied by the Town requesting the Town Supervisor to review the matter. Such appeal 
shall include, among other things a summary of the grievance and a statement ofwhy the 
determination of Level 1 was unsatisfactory. 
The Town Supervisor or his/her designee shall meet with the employee and his/her 
representative (if the employee desires a representative) at a reasonable time and place 
designated by the Town Supervisor within five days after presentation of the appropriate appeal 
documents to the Town Supervisor's Office. During the summer months such meetings will be 
held within 15 days. Such meetings shall be an attempt to resolve the grievance. Within ten 
days after such a meeting or meetings, the Town Supervisor or hislher designee shall make a 
decision in writing, setting forth conclusions with respect to the grievance, and setting forth 
reasons for such conclusion. A copy of such decision shall be given to the employee, the Union 
and the Clerk of the Town. 
Level 3 - Arbitration. 
If the aggrieved employee is not satisfied with the disposition ofhis/her 
grievance at Level 2, he/she may, within ten days, file with the Clerk of the Town an appeal in 
writing, on fonus supplied by the Town, requesting hislher grievance to be submitted to 
arbitration. Such request shall include, among other things, a summary of the grievance and a 
statement of why the determination on Level 2 was unsatisfactory. 
The Clerk of the Town shall, within five days after receipt of the appeal, request a list of 
arbiters from the Public Employment Relations Board. The parties will be bound by the rules 
and proceedings of the Public Employment Relations Board in the selection of an arbiter. 
The arbiter will have authority to hold hearings and make procedural rules. The 
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aggrieved employee, the Union and the Town Supervisor shall have standing to be heard at such 
hearings. Any of the persons having standing, as well as the arbiter, may request a written 
transcript of such hearings. The arbiter may request and obtain from the various parties all 
pertinent information not privileged by law, in their possession or control, and which is relevant 
to the issues raised by the grievance. All hearings held shall be closed sessions and no news 
releases shall be made concerning the progress of the hearings. 
The arbiter's report shall be submitted in writing to the Board, the employee and the 
Union. and shall set forth the findings of fact, reasonings, conclusions and decisions on the 
issues submitted. The arbiter shall have no power or authority to make any decisions which 
require the commission ofany act prohibited by law or pertaining to the granting of a permanent 
appointment or which shall be violative of the terms of this agreement. 
The decisions of the arbiter shall be final and binding upon all parties. 
The expenses of the arbitration. including the arbiter's fees and expenses, a transcript of 
the hearings. etc., shall be shared equally by the Union and the Town, if the Union did not sign 
the appeal to Level 3, the expenses shall be shared equally by the Town and the aggrieved 
person. 
ARTICLE XIX 
This agreement shall be effective for three years beginning January 1, 2008 and ending 
December 31, 2010 and unless modified pursuant to Article VII Section 4 shall thereafter 
continue in effect until superseded by a new agreement. 
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ARTICLE XX
 
All rights, benefits and privileges as previously granted by the Town Board of the Town 
of Owego for the members of the Town Employees' Negotiating Unit shall continue in effect 
whether or not it is specifically mentioned herein. 
ARTICLE XXI 
It is agreed by and between the parties that any provision of this agreement requiring 
legislative action to permit its implementation by amendment of law or by providing the 
additional funds therefore, shall not become effective until the appropriate legislative body has 
given approval. 
IN WITNESS WHEREOF, the duly authorized representative of the respective parties 
hereunto set their hands and seals this \q~y of ~ 2008. 
TOWN OF OWEGO EMPLOYEES' ASSOCIATION 
BY:_~~ 
Joseph Schneider, President 
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SCHEDULE A 
Supervisor 
Town Councilmen 
Superintendent ofHighways 
Deputy Superintendent of Highways 
Town Clerk 
Deputy Town Clerk 
Secretary to the Supervisor 
Planning and Zoning Administrator 
Director ofUtilities 
Assessor 
Town Attorney 
Attorney's Secretary 
Town Justices 
Park Maintenance Supervisor 
Park Maintenance Assistant 
Dog Control Officer 
Bookkeeper 
Accountant 
Principal Account Clerk 
Comptroller 
Justice Court Clerk 
All part-time employees 
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